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Equity and Inclusion:  Draft Framework for Action, 2018-2019  
September 6, 2018   
 
The broad focus for 2018-2019 will be deepening our understanding across the 
campus of institutional structures, systems, and processes that create inequities and 
exclusion in the Bryn Mawr campus community.  Even as we learn with and from 
each other, we will act to make changes that have clear potential for positive impact, 
and we will also formulate priorities for action for year two. 
 
The lists below include actions taken, actions planned, and programs that we 
propose to develop through the year.  The list is not exhaustive and will be shaped 
by community input.  Suggestions may be sent to EquityInclusion@brynmawr.edu. 
 
Opportunities for Learning 

 Cross-cultural communication and classroom/campus climate forum, 
November 16:  at the suggestion of the Graduate School of Social Work and 
Social Research, the College will bring Stir Fry Seminars, a group of external 
consultants, to facilitate discussion open to TriCo students, faculty and staff.   

November 16: 
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 3  Hiring and Retaining Diverse Staff  Support diverse staff hiring:  work with Human Resources to implement a plan to better support departments in making diverse staff hires.  Supervisor training:  continue new training workshops for supervisors,  which include discuss BD of creating workplaces where diversity o f identities and perspectives is respected and valued.    Examine workplace bias:  work with staff to identify and address various forms of bias.  Supports for Building Inclusive Classrooms:  Exchanging best practices:  provide ongoing opportunities for faculty to share effective strategies and practices with one another and opportunities for exchange with students.  Graduate assistants and instructors:  provide opportunities for graduate students involved in teaching to discuss issues of inclus BD in the classroom.  GSSWSR monthly diversity/inclus BD teaching group:  support peer-consultatiBD group for faculty and PhD students focused BD addressing diversity/inclus BD in the social work curriculum and classroom.  P romote effective student advising:  




