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of the Title IX requirements and the sometimes overlapping nature of the Collegesô Education Program 
and Activities, Bryn Mawr and Haverford Colleges implement Sexual Misconduct Policies which are 
substantially the same. The Colleges administer the procedures set forth in the Resolution Process of 
these Policies, as mutually agreed by the Colleges, if a Complainant is a student or employee of one 
College and the Respondent is a student or employee of the other College, if the Complainant is a 
student or employee of one College and the location of the alleged Sexual Misconduct is the other 
College, or if other facts and circumstances set forth in a Formal Complaint or in the investigation of 
such Formal Complaint suggest the need for joint administration of the Resolution Process. 

�6�H�[�X�D�O���0�L�V�F�R�Q�G�X�F�W���3�R�O�L�F�\��

Bryn Mawr College is committed to ensuring that all members of the College community have a 
learning and working environment that is free from sexual misconduct. For purposes of this policy, 
the College defines �6�H�[�X�D�O���0�L�V�F�R�Q�G�X�F�W��as acts described in one or both of the following broad 
categories: 

1.�� �³�7�L�W�O�H���,�;���6�H�[�Q�H���� �



���� 

ii.�� touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of their age or because of their 
temporary or permanent mental or physical incapacity; 

iii.�� sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law; or 

iv.��



���� 

c.�� Unwelcome conduct of a sexual nature, including but not limited to unwelcome sexual 
advances, requests for sexual favors, or other verbal or nonverbal conduct of a sexual 
nature that is sufficiently serious, pervasive, or persistent as to create an intimidating, 
hostile, humiliating, demeaning, or sexually offensive working, academic, residential, or 
social environment under both an objective and subjective standard. 

d.�� Sexual exploitation, defined as occurring when a person abuses or exploits another 
personôs sexuality for the purpose of sexual gratification, financial gain, personal benefit 
or advantage, or any other non-legitimate purpose without that personôs consent. The act 
or acts of sexual exploitation are prohibited even though the behavior does not constitute 
one of the other sexual misconduct offenses. 

Examples of sexual exploitation include: 

o
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employees and students. Non-members of the campus community who engage in discriminatory actions 
within College programs or on College property are not under the jurisdiction of this policy but can be 
subject to actions that limit their access and/or involvement with College programs as the result of their 
misconduct. 
Reports of Sexual Misconduct committed by any student or employee (including faculty and staff) of the 
Bryn Mawr community will be resolved according to the procedures outlined in this Policy, unless 
otherwise noted. 

�1�R�Q���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q���L�Q���$�S�S�O�L�F�D�W�L�R�Q��
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�3�R�O�L�F�\���'�H�I�L�Q�L�W�L�R�Q�V��

�$�G�Y�L�V�R�U��

An Advisor is any individual who has been chosen by a Party or designated by the College to provide 
support and guidance during the resolution process. The specific role of the Advisor is explained under 
the Resolution Process section of the Policy. 

�&�R�P�S�O�D�L�Q�D�Q�W��

A Complainant is any individual who has reported being or is alleged to be the victim of conduct that 
could constitute Sexual Misconduct as defined under this Policy. 

�&�R�Q�I�L�G�H�Q�W�L�D�O���5�H�V�R�X�U�F�H��

A Confidential Resource is a College employee who is not required to report notice of sexual 
harassment to the Title IX Coordinator. References made to �F�R�Q�I�L�G�H�Q�W�L�D�O�L�W�\��refer to the ability of 
identified Confidential Resources to not report crimes and violations to law enforcement or College 
officials without permission, except for extreme circumstances, such as a health and/or safety emergency 
or child abuse. Lists of Confidential Resources are available on the Bryn Mawr College webpage. 

��

��
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�&�R�Q�V�H�Q�W��

Consent to engage in sexual activity must be informed, knowing and voluntary; consent must exist from 
the beginning to end of each instance of sexual activity and for each form of sexual contact. Consent is 
demonstrated through mutually understandable words and/or actions that clearly indicate a willingness 
to engage freely in sexual activity. Consent is active, not passive. 

�*�X�L�G�D�Q�F�H���I�R�U���&�R�Q�V�H�Q�W����

ǒ�� Prior to initiating a sexual encounter, one is expected to obtain consent to each act of sexual 
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Kim Pacelli 
Interim Title IX Coordinator 
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ǒ�� leaves of absence 
ǒ�� increased security and monitoring of certain areas of the campus 

Supportive Measures will remain private to the extent possible, but may be disclosed where 
necessary to implement the Supportive Measure. Some College officials will be notified of 
Supportive Measures as needed for implementation. 
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1-800-642-3150 or text ñHOPEò to 85511 
www.laurel-house.org 

 

 

 

 

 

 

 

 

 

 

�”�� �'�H�O�D�Z�D�U�H���&�R�X�Q�W�\���9�L�F�W�L�P���$�V�V�L�V�W�D�Q�F�H���&�H�Q�W�H�U��
610-566-4342 
www.delcovictimassistance.org

�”�� �7�K�H���&�U�L�P�H���9�L�F�W�L�P�V�¶���&�H�Q�W�H�U���R�I���&�K�H�V�W�H�U���&�R�X�Q�W�\��
610-692-7273 
www.cvcofcc.org

�”�� �7�K�H���:�R�P�H�Q�¶�V���&�H�Q�W�H�U���R�I���0�R�Q�W�J�R�P�H�U�\���&�R�X�Q�W�\��
1-800-773-2424 
https://wcmontco.org/

�”�� �1�H�W�Z�R�U�N���R�I���9�L�F�W�L�P���$�V�V�L�V�W�D�Q�F�H�����%�X�F�N�V���&�R�X�Q�W�\����
1-800-675-6900 
www.novabucks.org

�”�� �%�H�U�N�V���:�R�P�H�Q���L�Q���&�U�L�V�L�V�����%�H�U�N�V���&�R�X�Q�W�\����
610-372-9540 
www.berkswomenincrisis.org

�”�� �:�R�P�H�Q���$�J�D�L�Q�V�W���$�E�X�V�H�����3�K�L�O�D�G�H�O�S�K�L�D����
866-723-3014 
www.womenagainstabuse.org

�”�� �:�R�P�H�Q���2�U�J�D�Q�L�]�H�G���$�J�D�L�Q�V�W���5�D�S�H�����3�K�L�O�D�G�H�O�S�K�L�D����
215-985-3333 
www.woar.org

�1�D�W�L�R�Q�D�O���5�H�V�R�X�U�F�H�V��
�”�� �5�$�,�1�1�����5�D�S�H�����$�E�X�V�H���	���,�Q�F�H�V�W���1�D�W�L�R�Q�D�O���1�H�W�Z�R�U�N����

800-656-HOPE (4673) 

Online chat: 
o�� English: online.rainn.org
o�� Espa¶ol: rain.org/es 

www.rainn.org/

�”�� �1�D�W�L�R�Q�D�O���6�H�[�X�D�O���9�L�R�O�H�Q�F�H���5�H�V�R�X�U�F�H���&�H�Q�W�H�U��
www.nsvrc.org/
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decision is appropriate under the circumstances. 
�1�R�W�L�F�H���R�I���'�L�V�P�L�V�V�D�O��

Upon reaching a decision that the Formal Complaint will be dismissed, the College will promptly send 
written notice of the dismissal of the Formal Complaint or any specific allegation within the Formal 
Complaint, and the reason for the dismissal, simultaneously to the Parties through their College email 
accounts if they are a student or employee, and by other reasonable means if they are neither. It is the 
responsibility of Parties to regularly check their email accounts. 

Any Party may appeal a dismissal determination using the process set forth in ñAppealsò section of this 
Policy. 

�:�L�W�K�G�U�D�Z�D�O���R�U���5�H�V�L�J�Q�D�W�L�R�Q���:�K�L�O�H���&�K�D�U�J�H�V���D�U�H���3�H�Q�G�L�Q�J��

Should a student withdraw from the College or refuse to participate in the Resolution Process, the 
College reserves the right to continue with the Formal Complaint in the studentôs absence, at the 
Collegeôs discretion. A determination of responsibility that results in a studentôs suspension or expulsion 
will be noted on that studentôs official transcript. 

Should an employee resign with unresolved allegations pending, Human Resources records will reflect 
that status, and the College reserves the right to continue with a Formal Complaint in the employeeôs 
absence. 

�1�R�W�L�F�H���R�I���$�O�O�H�J�D�W�L�R�Q�V��
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ǒ�� A statement that before the conclusion of the Investigation, the Parties may inspect and review 
evidence obtained as part of the Investigation that is directly related to the allegations raised in 
the Formal Complaint, including evidence upon which the College does not intend to rely in 
reaching a Determination Regarding Responsibility, and evidence that both tends to prove or 
disprove the allegations, whether obtained from a Party or other source. 

ǒ�� Information regarding the availability of support and assistance through College resources and 
the opportunity to meet with the Title IX Coordinator in person to discuss resources, rights, and 
options. 

ǒ�� A statement that the College explicitly prohibits Retaliation by or against the Complainant, the 
Respondent, and Witnesses, that the College will take prompt action if Retaliation is reported, 
and instructions regarding how to report acts of alleged Retaliation. 

�$�G�Y�L�V�R�U�V��

Parties participating in the Formal Resolution Process as a Complainant or Respondent may be 
accompanied by an Advisor to any meeting or hearing to which they are required or are eligible to 
attend. The Advisor is not an advocate. Except where explicitly stated in this Policy, as consistent with 
Department of Education regulations, Advisors shall not participate directly in the Resolution Process. 

The College will reasonably attempt to accommodate meetings and hearings on dates when Advisors are 
available, provided that an Advisor acts reasonably in providing available dates and works collegially to 
find dates and times that meet all schedules. While the College will copy a Partyôs Advisor on 
communications, Parties are required to communicate with the Title IX Coordinator, Investigator, and 
other College staff directly; their Advisors may not do so in their place. The fact that a Partyôs Advisor 
did not receive any information directly from the Title IX Coordinator, investigator, or other College 
staff is not a basis for an extension or delay in the Process. 

The Collegeôs obligation to investigate and adjudicate in a prompt timeframe under Title IX and other 
College policies apply to matters governed by this Policy, and the College cannot agree to extensive 
delays solely to accommodate the schedule of an Advisor. The determination of what is reasonable shall 
be made by the Title IX Coordinator or designee. The College will not be obligated to delay a meeting 
or Hearing under this process more than five (5) days due to the unavailability of an Advisor and may 



���� �� 

This informed written consent will include all terms of the elected alternative process, including a 
statement that any agreement reached through the process is binding on the Parties. 

All Parties must agree on the form of Alternative Resolution, and the Title IX Coordinator or designee 
must approve the decision to commence an Alternative Resolution Process and may determine that 
Alternative Resolution is not appropriate under the circumstances. Factors in considering the 
appropriateness of the Alternative Resolution Process include, but are not limited to, the gravity of the 
allegations, whether there is an ongoing threat of harm or safety to the campus, whether there are 
allegations of pattern behavior by the Respondent, and whether the Parties are participating in good 
faith. This determination is not subject to appeal. 

Alternative Resolution is not allowed as an option to resolve allegations that an employee sexually 
harassed a student. 

At any time after the commencement of the Alternative Resolution Process, the College may determine 
that the Alternative Resolution Process is not an appropriate method for resolving the matter and may 
require that the matter be resolved through the Formal Process. This determination is not subject to 
appeal. In addition, either Party may elect to leave the Alternative Resolution Process at any point prior 
to reaching a resolution. If a Party elects to leave the Alternative Resolution Process, the Formal 
Resolution Process may recommence, if necessary. 

�&�R�Q�I�L�G�H�Q�W�L�D�O�L�W�\��

In entering the Alternative Resolution Process, the Parties agree that any testimony and evidence 
(including admissions of responsibility) they share or receive during the Alternative Resolution Process 
concerning the allegations of the Formal Complaint is confidential. No evidence concerning the 
allegations obtained within the Alternative Resolution Process may be disseminated to any person, 
provided that any Party to the Alternative Resolution Process may generally discuss the allegations 
under investigation, such as with a parent, friend, advisor, or other source of emotional support. As a 
condition of entering the Alternative Resolution Process, any evidence shared or received during the 
Alternative Resolution Process may not be used in any subsequent Formal Resolution Process or 
College Appeal. 

�$�O�W�H�U�Q�D�W�L�Y�H���5�H�V�R�O�X�W�L�R�Q���2�S�W�L�R�Q�V��

The College offers the following Alternative Resolution options for addressing Formal Complaints of 
Sexual Misconduct: 

�$�G�P�L�Q�L�V�W�U�D�W�L�Y�H���5�H�V�R�O�X�W�L�R�Q��

Should the Parties mutually determine to enter the Alternative Resolution Process, and the Respondent 
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The Title IX Coordinator shall have sole judgment to grant any pauses in the Process. Extensions 
requested after a deadline has run, rather than before the deadline has occurred, are unlikely to be 
granted. 

�,�Q�Y�H�V�W�L�J�D�W�L�R�Q��

�*�H�Q�H�U�D�O���5�X�O�H�V���R�I���,�Q�Y�H�V�W�L�J�D�W�L�R�Q�V��

The Investigator(s) will perform an Investigation under a reasonably prompt timeframe of the conduct 
alleged to constitute Sexual Misconduct after issuing the Notice of Allegations. 

The College, and not the Parties, bears the burden of proof and the burden of gathering evidence. This 
burden does not rest with either Party, and either Party may decide not to share their account of what 
occurred or may decide not to participate in an Investigation or Hearing. This does not shift the burden 
of proof away from the College and does not indicate responsibility. 

The College cannot access, consider, or disclose medical records without a waiver from the Party (or 
parent, if applicable) to whom the records belong or of whom the records include information. The 
College will provide an equal opportunity for the Parties to present Witnesses, including fact and expert 
Witnesses, and other inculpatory and/or exculpatory evidence (i.e., evidence that tends to prove or 
disprove the allegations, respectively), as described below. 

�2�Q�J�R�L�Q�J���1�R�W�L�F�H��

If, in the course of an Investigation, the College decides to investigate allegations about the Complainant 
or Respondent that are not included in the original Notice of Allegations and otherwise fall within this 
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All Parties must submit any evidence they would like the Investigator to consider prior to when the 
Partiesô time to inspect and review evidence begins. 

The College will send the evidence made available for each Party and their Advisors to inspect and 
review. The College is not under an obligation to use any specific process or technology to provide the 
evidence and shall have the sole discretion in terms of determining format and any restrictions or 
limitations on access. 

The Parties will have ten (10) business days to inspect and review the evidence and submit a written 
response by email to the Investigator. The Investigator will consider the Partiesô written responses 
before completing the Investigative Report. 

Any evidence subject to inspection and review will be available at any Hearing, including for purposes 
of questioning. 

The Parties and their Advisors are prohibited from disseminating any of the evidence subject to 
inspection and review or using such evidence for any purpose unrelated to the Resolution Process. 
Failure to comply with this requirement may result in disciplinary or other action. 

Evidence obtained in the Investigation that is determined in the reasoned judgment of the Investigator to 
be directly related to the allegations in the Formal Complaint, but not relevant, will be included in the 
appendices to the Investigative Report. All evidence may be appropriately redacted before the Partiesô 
inspection to avoid disclosure of personally identifiable information of a student. 

�,�Q�Y�H�V�W�L�J�D�W�L�Y�H���5�H�S�R�U�W�����5�H�O�H�Y�D�Q�F�H��

The Investigator will create an Investigative Report that accurately summarizes relevant evidence. The 
Investigative Report is not intended to catalog all evidence obtained by the Investigator, but only to 
provide an accurate summary of the relevant evidence. 

Only relevant evidence (including both inculpatory and exculpatory) will be referenced in the 
Investigative Report. 

The Investigator may redact irrelevant information from the Investigative Report when that information 
is contained in documents or evidence that is/are otherwise relevant. 

Evidence about the Complainant's sexual predisposition or prior sexual behavior are not relevant, unless 
such evidence regarding a Complainantôs prior sexual behavior is offered to prove that someone other 
than the Respondent committed the conduct alleged by the Complainant, or if the evidence concerns 
specific incidents of the Complainant's prior sexual behavior with respect to the Respondent and is 
offered to prove consent. Such evidence is commonly referred to as prohibited by ñrape shield.ò 
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�+�H�D�U�L�Q�J��



���� �� 

ǒ�� No member of the Hearing Panel may serve on the Appeals body in the case. 
ǒ�� No member of the Hearing Panel will have a conflict of interest or bias in favor of or against 

Complainants or Respondents generally, or in favor or against any of the Parties to the case. 
ǒ�� The Hearing Panel will be trained on topics including the definitions of sexual harassment and 

misconduct under this Policy, the scope of the Collegeôs Education Programs and Activities, how to 
conduct a hearing, how to serve impartially including by avoiding prejudgment of the facts at issue, 
issues of relevance including how to apply the ñrape shieldò protections provided for Complainants, 
conflicts of interest, bias, and any technology to be used at the Hearing. 

ǒ�� The Parties will have an opportunity to raise any objections regarding a Hearing Panel memberôs 
actual or perceived conflicts of interest or bias within 24 hours of being informed of the Hearing 
Panel membersô identities. 

�$�G�Y�L�V�R�U�V��

ǒ�� The Parties have the right to select an Advisor of their choice, who may be, but does not have to be, 
an attorney. 

ǒ�� The Partiesô Advisors may accompany the Parties to any meeting or hearing they are permitted to 
attend, but may not speak for the Party, except for the purpose of questioning during a Hearing, 
where appropriate. (See Questioning Procedure #1). 

ǒ�� If a Party does not select an Advisor, in cases involving allegations of Title IX Sexual Harassment����
the College will select an Advisor to serve in this role at the Hearing at no fee or charge to the Party����
for the purpose of conducting cross examination in accordance with Questioning Procedure #1. 

ǒ�� The Advisor is not prohibited from having a conflict of interest or bias in favor of or against 
Complainants or Respondents generally, or in favor or against the Parties to the case. 

ǒ�� Advisors shall be subject to this Policyôs Rules of Decorum and may be removed upon violation of 
those Rules. 

��

�:�L�W�Q�H�V�V�H�V��
ǒ�� Witnesses cannot be compelled to participate in the Hearing and have the right not to participate in 

the Hearing, free from retaliation. 
ǒ�� If a Witness declines to attend a hearing or attends but declines to submit to questioning by the other 

Partyôs advisor, the Hearing Panel may rely on statements of the non-appearing witness in reaching 
determination of responsibility, after assessing the relevance of each statement and weighing the 
reliability of each statement against the fact that the statement was not further tested through 
questioning at the hearing. The Hearing Panel will not draw an inference about the determination 
regarding responsibility based solely on a witnessôs absence from the hearing or failure to answer 
questions. 

ǒ��
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�'�H�W�H�U�P�L�Q�D�W�L�R�Q���5�H�J�D�U�G�L�Q�J���5�H�V�S�R�Q�V�L�E�L�O�L�W�\��

�6�W�D�Q�G�D�U�G���R�I���3�U�R�R�I��

The College will use a ñpreponderance of the evidenceò standard in deriving conclusions for its 
De



���� �� 
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ǒ�� Procedural irregularity that affected the outcome of the matter (i.e., a failure to follow the 
Collegeôs own procedures). 

ǒ�� New evidence that was not reasonably available at the time the Determination Regarding 
Responsibility or dismissal was made, that could affect the outcome of the matter. 

ǒ�� The Title IX Coordinator, Investigator(s), or decision-
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No person may intimidate, threaten, coerce, or discriminate against any individual for the purpose of 
interfering with any right or privilege secured by Title IX or its implementing regulations. 

No person may intimidate, threaten, coerce, or discriminate against any individual because the 
individual has made a report or complaint, testified, assisted, or participated or refused to participate in 
any manner in an Investigation, proceeding or Hearing under this Sexual Misconduct Policy. 

Any intimidation, threats, coercion, or discrimination, for the purpose of interfering with any right or 
privilege secured by Title IX or its implementing regulations, constitutes retaliation. This includes any 
charges filed against an individual for code of conduct violations that do not involve Sexual Misconduct 
under this Policy, but that arise from the same facts or circumstances as a report or complaint of Sexual 
Misconduct under this Policy. 

�5�H�F�R�U�G���5�H�W�H�Q�W�L�R�Q��

The College shall retain for a period of seven years after the date of case closure: the official file relating 
to a formal resolution, including any Investigation, Hearing, Determination Regarding Responsibility, 
sanctioning, and/or Appeal processes involving allegations of Sexual Misconduct. In cases in which a 
Respondent was found to have violated the Policy and was separated from the College, the College may 
retain such official case files indefinitely. 



���� �� 
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�$�S�S�H�Q�G�L�[���,�����5�X�O�H�V���R�I���'�H�F�R�U�X�P���I�R�U���5�H�V�R�O�X�W�L�R�Q���3�U�R�F�H�V�V���+�H�D�U�L�Q�J�V��

Purpose of the Rules of Decorum 
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6.��
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�$�F�N�Q�R�Z�O�H�G�J�H�P�H�Q�W��
Policy adapted from the �0�R�G�H�O���*�U�L�H�Y�D�Q�F�H���3�R�O�L�F�\���I�R�U���$�G�G�U�H�V�V�L�Q�J���)�R�U�P�D�O���&�R�P�S�O�D�L�Q�W�V���R�I���6�H�[�X�D�O��
�+�D�U�D�V�V�P�H�Q�W���8�Q�G�H�U���W�K�H���7�L�W�O�H���,�;���5�H�J�X�O�D�W�L�R�Q�V��provided by: 

�6�8�1�<���6�W�X�G�H�Q�W���&�R�Q�G�X�F�W���,�Q�V�W�L�W�X�W�H��
The State University of New York 
State University Plaza 
Albany, NY 12246 

Created: August 14, 2020 

Revised: August 25, 2020; March 2023; January 2025 
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